Assessment form –Internship – feb23 / v1.2

	[bookmark: _GoBack]Student name
	

	Date assessment
	

	Assessor 1
	

	Assessor 2
	



U: Unsatisfactory/Onvoldoende, S: Satisfactory/Voldoende, G: Good/Goed, O: Outstanding/Uitmuntend

	Remarks from company mentor (halfway):














	Company mentor:
	<<Name>>

	Date
	<<Date>>




	Remarks from company mentor (end of internship):














	Company mentor:
	<<Name>>

	Date
	<<Date>>




Final Assessment (to be filled by Fontys - 1st assessor + 2nd assessor)

	
	Assessment dimensions
	U
	S
	G
	O
	Explanation

	1
	Professional Duties
	
	
	
	
	<Please fill USGO score and overall feedback for each learning outcome>

	2
	Situation-Orientation
	
	
	
	
	<Please fill USGO score and overall feedback for each learning outcome>

	3
	Future-Oriented Organisation
	
	
	
	
	<Please fill USGO score and overall feedback for each learning outcome>

	4
	Investigative Problem Solving
	
	
	
	
	<Please fill USGO score and overall feedback for each learning outcome>

	5
	Personal Leadership
	
	
	
	
	<Please fill USGO score and overall feedback for each learning outcome>

	6
	Targeted Interaction
	
	
	
	
	<Please fill USGO score and overall feedback for each learning outcome>

	Explanation

<Please fill final USGO score and overall explanation including any evidence presented during assessment (i.e. not in Canvas)>













	Final grade (U/S/G/O):
	



	In case of Unsatisfactory (“U”) result, 1st assessor should immediately inform Examboard and PLOU S5 through https://examboard.fhict.nl (choose “examination/grading”) if repair is needed; attach this form for information and clearly explain the repair that is being advised; Examboard will arrange this with student and both assessors and inform PLOU S5.









Assessment instructions

The feedback per assessment dimension is linked to the criteria formulated below and provides an explanation of the assessment. The criteria described refer to standardization level G (Good).

· For O (Outstanding): Specify the aspects that go beyond the criteria for G (Good).
· For S (Satisfactory): Specify the criteria that need improvement to reach the level for G (Good).
· For U (Unsatisfactory): Specify the most important criteria that need improvement to reach the level for S (Satisfactory).

Decision rules for determining the grading value:

	
	Rule
	Value
	Explanation

	1
	All O (Outstanding)
	O (Outstanding)
	

	2
	All G (Good)
	G (Good)
	

	3
	All S (Satisfactory)
	S (Satisfactory)
	

	4
	At least one U (Unsatisfactory)
	U (Unsatisfactory)
	Each dimension has to be graded at least S (Satisfactory) for a Satisfactory final grade

	5
	Combination S, G, O, (all but Unsatisfactory)
	S, G, O
	The assessors can decide to use different weights for the dimensions equally to come to a final judgement




The final assessment feedback explains the application of the decision rules and provides insight into the final grading from the partial assessments.




Criteria per Assessment dimension

1. [Professional duties] You carry out the professional duties on a junior bachelor level resulting in professional products in line with the IT-area you are working in.

Professional duties on a junior bachelor level = All or a subset of the activities Analysis, Design, Realize, Advise, Manage&Control. As a reference use: 1) the HBO-I framework on proficiency level 2, 2) the level as required in OE3 or OE4
Professional products = end products and intermediate products as a result of the professional duties
In line with the IT-area =  You deliver professional products that are characteristic for the IT area of your project. As a reference use: 1) the HBO-I framework on proficiency level 2, 2) the professional products required in OE3 or OE4

2. [Situation-orientation] You apply your previously acquired knowledge and skills in an authentic context to deliver relevant results for the project and company. 

Apply = You work in a methodological and structured way, adapted to the processes and way of working of the company
Relevant = Your work is relevant for one or more persons
Authentic context = you are embedded in an IT environment and work on a given IT problem with multiple stakeholders
 
3. [Future-Oriented Organisation] You explore the organisational context of your project, make business, sustainable and ethical considerations and manage all aspects of the execution of the project.

Organisational context = you identify the business domain and stakeholders of the project and know its business legitimisation
Business, sustainable and ethical factors = you take into consideration business, sustainable development and ethical aspects in your judgement process using standards or methods/tools (e.g. TICT).
Manage execution = you create a project plan and monitor your project including the research activities, time, money, risks and the quality of the solution which is valuable for the organisation.
 
4. [Investigative Problem Solving] You take a critical look at your project from different perspectives, identify problems, find an effective approach and arrive at appropriate solutions.

Identify problems = Throughout all phases of the project, initially by identifying the problem/opportunity of the client, defining the main scope of the project and formulating the related research questions, and during the project by identifying newly encountered problems/challenges and formulating more in-depth or detailed research questions. 
Different perspectives and effective approach = you use a variety of research strategies, methods and activities (reference: https://ictresearchmethods.nl/The_DOT_Framework) in a structured way in order to find justified answers to your research questions. 
Appropriate solutions = you use the results from your research to create valuable solutions and validate these with the relevant stakeholders.
 
5. [Personal Leadership] You are entrepreneurial around your projects and personal development; you pay attention to your own learning ability and keep in mind what kind of IT professional and/or what type of positions you aspire to.

Entrepreneurial = you take the lead in your own project, both planning as well as content wise. 
Pay attention to your own learning ability = you can reflect on your own actions, ask and receive feedback on your actions and look for further opportunities and possibilities that flow from that feedback and that you are aware of your development as an IT professional

6. [Targeted Interaction] You determine which partners play a role in your project, collaborate constructively with them and communicate appropriately to achieve the desired impact.

Communicate appropriately = you make sure that your communication has the right impact and execution.
Partners = the different stakeholders in the project to which you pay attention to and whose interest in the project are clear to you.

	
	
	



